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By Heiko Baufeld, CEO iinovis GmbH

The corona pandemic has shown us the positive impact that a strong reduction in mobility has on the air we breathe and on our environment. Since it is hardly
possible to do without mobility, we see it as our duty as a development service provider for the automotive industry to drive forward the path to climate-neutral
mobility. Particularly in view of the current climate change, our demands to help shape the transformation of mobility towards environmental compatibility are
growing. At iinovis, we are fully committed to sustainability. Through our technological expertise in the areas of e-mobility and battery technology, among others,
we want to be a role model. With our know-how, we at iinovis have the opportunity to work with and for our customers on the vehicles of tomorrow and thus make
our very special contribution to a better environment. Furthermore, we will reduce the emission values of our vehicle fleet to 95 g/km CO2 emissions by 2022 and
increasingly rely on business trips by train. Due to the current pandemic, the topic of home office has also become a more widely used instrument at iinovis, which
in turn contributes to the reduction of CO² emissions due to the lack of trips to the office.

As already anchored in our mission statement:

We are innovation, vision and integration.
In this sense, we take responsibility for people, nature and the environment today and in the future, so that our children,
grandchildren and great-grandchildren can also live in a world that meets their needs.
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Organizational Overview
Portrait of the Company

iinovis Holding GmbH & Co. KG
Service provider for automotive engineering with
expertise in key growth areas such as
simulation, testing, electrics/electronics and
vehicle development (cars & motorbikes). In
addition to engineering services for OEMs as
well as Tier 1 suppliers, the company is also
active in prototype and small series production
as well as in the production of wire harnesses.
iinovis operates at four locations in Germany
and has a test track in Spain.

(Central Services)

iinovis GmbH
(headquarters in Bad Friedrichshall, Germany)

In the 2020 business year, a turnover of around
EUR 40 million was achieved.
Branch office
Wolfsburg
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Branch office
Helmstadt-Bargen

Branch office
Munich

iinovis Testing Spain S.L.
(headquarters in Antas, Spain)
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Company Profil
Portrait of the Company
iinovis key stats

Locations

Business divisions

Wolfsburg

~50 Mio.
EUR sales

+50 years
of experience in
development and
manufacturing

Vehicle development

Bad Friedrichshall
Munich

Simulation
Antas

~550
employees

eDrive &
Electrics / Electronics

100%
shareholder
Mutares SE

Testing
• 3 Development sites in Germany
• 2 production sites
• 1 test center in Spain
• 1 BCC development center
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Bengalore

Prototyping /
Small Series

Customers
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Company History

Company foundation
"IVM - Engineering
services for process
engineering and
mechanical
engineering" (in
Munich)

Acquisition of BAUR

New locations
Wolfsburg
Bad Friedrichshall

Mercedes CLS
Complete derivative development

Project highlights
Bentley Continental
Interior development
Maybach Pullmann
Vehicle extension Meredes SClass (luxury segment)

2020-2021

Project highlights

2007-2019

Acquisition

2002-2007

Foundation

1989-1999

1968

Portrait of the Company

Acquisition

Project highlights

Acquisition of Valmet
Engineering Services by
Mutares SE

OEMs
- Battery development
- Pre-study
- Endurance runs

Newly founded iinovis

New location
New production site for
small series/and prototype
construction in HelmstadtBargen

Start-ups
Complete concept
development
Body & Integration
Kuhlmann Cars
Extension Mercedes E-Class
(Funeral Vehicles)
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Responsibility towards our stakeholders
Innovation and sustainability
At iinovis, we offer our customers innovative technical services and thereby
support you in developing tomorrow's solutions for a more sustainable society.
Together we reduce the social and ecological footprint of technical
developments and thus make an important contribution to environmental
protection and the well-being of society.
In our actions, we always follow our Code of Conduct, which describes the
ethical and legal behavioural requirements that are binding for all employees.
The Code of Conduct for Contractual Partners in Purchasing, which is based
on this Code, is an inseparable part of all agreements with our suppliers and
subcontractors and defines the requirements we place on them. In this way, we
ensure compliance with applicable laws and regulations as well as internal
guidelines and requirements throughout the entire value chain of iinovis.
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Code of Conduct

Code of Conduct for Contractual
Partners in Purchasing
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Responsibility towards our stakeholders
Compliance
The iinovis value system is of elementary importance when it comes to fulfilling
our responsibility towards our stakeholders and managing the company
responsibly from a sustainability perspective. Our employees must know these
values and all corresponding internal guidelines and policies and live them on a
daily basis. They are also required to comply with all applicable laws and
regulations. In order to minimise compliance violations and avert damage to our

Compliance training courses
In continuation of the compliance training
courses of 2019 on the topics of

• Data protection
• Information security
• Code of Conduct
• Whistleblowing

company, such as fines, claims for damages or even criminal prosecution, it is
important to continuously train employees accordingly.

further training courses were held in 2020 on
the following topics

• Anti-corruption
• Conflicts of interest
• Competition law
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Responsibility towards our stakeholders
Compliance
All employees are encouraged to report suspected violations on the basis of the
existing "Whistleblowing" company-wide agreement, thereby actively promoting
compliance with applicable laws and regulations as well as internal company
policies and guidelines.

GENERAL WORKS AGREEMENT ON
WHISTLEBLOWING
FOR THE CONTINUOUS
IMPROVEMENT OF COMPLIANCE

Sustainability report iinovis

Responsibility towards our employees
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Health and safety at work
As an employer, we are aware of our responsibility for our employees. They are our most valuable asset, as they ensure the
economic success of the company. Health protection and occupational safety are therefore of the highest priority for iinovis. We
have introduced the highest standards for health and occupational safety in all areas and continuously improve occupational
safety for our employees through regular occupational safety inspections. In addition, we conduct annual training sessions with
all employees on the topic of occupational safety in order to increase awareness of potential hazards and to prevent accidents at
work. Within the framework of so-called health days, we regularly offer employees (usually together with one of the health
insurance companies) various measures to increase their well-being and health, for example the annual flu vaccination or offers
on the topics of "healthy back", "healthy sleep" and "stress management".
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Responsibility towards our employees
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Human resources development
A central task of human resources management is personnel development. The automotive industry is subject to constant
technological change. With appropriate training and further education programmes, we ensure that the professional
qualifications of our employees always go hand in hand with technological advances. In this way, we ensure the first-class quality
of our service portfolio and can also recognise the respective potential of our employees and promote them accordingly in line
with their own professional goals. In this way, we offer our employees strong prospects for the future, strengthen their ties to the
company and ensure the greatest possible continuity in terms of personnel.
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Responsibility towards our employees

External | 12

Work-Life-Balance
Through contemporary working time models (flexitime arrangements, part-time employment and other individual forms of
arrangement), we take into account the requirements of today and enable our employees to reconcile work, family and other
personal obligations or interests in the best possible way.
This is an essential factor for the quality of life and thus the general satisfaction of our employees.
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Our daily actions and many of our entrepreneurial decisions have an impact on the environment. We take appropriate measures
to meet this responsibility and minimise the ecological consequences of our entrepreneurial activities. For iinovis, it is an
important concern to always consider the economic goals, our strategies and activities also under the aspects of environmental
protection and sustainability, thus taking climate change and the scarcity of resources into account.
Here are some examples of how we implement this in the company:
iinovis will try to achieve the European emission target of max. 95 g/km CO2 emissions for vehicle fleets by 2022. This has
been defined in a group policy for company cars. This guideline applies to the entire company and all its subsidiaries and
operations at the affected locations, which at the time of implementation include Germany and Spain
Where possible and practical, business trips are made by train
We also expect our suppliers to act in an environmentally conscious manner and demand this through our Code of Conduct
for Suppliers
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Responsibility for the environment
Energy
At iinovis, more than 60 % of the electricity used in 2020 came from renewable sources.
0,2

12,3

Nuclear power %
Coal %
23,6

Natural gas %
Other fossil fuels %

60,3

Renewable energies financed from the EEG levy %
2,7
0,9

Other renewable energies %

Through regularly recurring energy audits in accordance with ISO 16247 - 1, we re-evaluate the energy consumption of our locations and implement
the resulting potential for improvement.
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About this report
This is the first sustainability report since iinovis GmbH was founded in November 2020.
This report is valid for all operations of iinovis GmbH, with its German sites in Wolfsburg,
Bad Friedrichshall, Helmstadt-Bargen, Munich and with the site in Antas, Spain.
This report has been prepared in accordance with the GRI standards.
iinovis GmbH will prepare an annual sustainability report for the previous year.
The report was not audited via an external body, but was reviewed internally by the HSE
management and the executive board.

iinovis GmbH
Bergrat-Bilfinger-Straße 5
74177 Bad Friedrichshall
Germany
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Tel.:

+49 (0) 7136 999 0

Fax.:

+49 (0) 7136 999 - 299

Mail: info@iinovis.com

